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SONTRACT APPROVED! 


Jnion Wins Substantial Wage Increases In 30 Month Pact 
: Branch Store Wage Rates Equa’*red— 
More Than 1000 Inequities Ended 


More than 3000 Union members voted, with near unanimity, in 
favor of an extension of contract agreement which provides for general 
wage increases, inequality adjustments, management financing of the 
health and hospital plan and additional security provisions. With every 
seat in the vast Manhattan Center auditorium filled and standees crowd- 
ing the rear President Sam Kovenetsky simply stated, without ballyhoo 
or build-up, the terms won by the negotiating committee in their long 
series of meetings with management. The new agreement which runs 
until February 1, 1953, provides for a $1 general wage increase retro- 
active to February lst and more than $100,000 for the adjustment of 


bers gave almost unanimous approval when the vote was taken on the new agreement which pro- 
wage increases, settles many inequalities and increases security. 





AL LB Stall At 
Of NLRB Rope 


With Ludwig Bauman rank and 
pressure mounting, AFL rep- 
ives are scraping the bot- 

of the barrel in their search 
ways and means of delaying 
scheduled hearings before the 
onal Labor Relations Board. 


sFrom the outset the Retail 
8 organization has done its 
to divert attention from their 
ures and to becloud the real is- 
which led a large percentage 
their members to abandon the 
in favor of Locab 1-S. 
fhen the Ludwig Bauman 
ikers made it clear that they 
i not bow to threats the AFL 
fily announced the signing of a 
“contract.” To them it seemed 
Ro importance that the members 
t Union had never heard of 
i ti ions or voted on the “set- 


Fespite their series of moves to 
® circuit the will of their mem- 
‘Local 1115E was ordered to 
before the Labor Board. 
first of these hearings was 
ly scheduled for June 27. 
Ritial attempt to secure a post- 
Ment was based on an oppos- 
yers’ plea that he had to go 
country to open his summer 
J The Labor Board, for rea- 
Pot its own, re-scheduled the 
gs to begin on July 10th. It 
tted that following the hear- 
case will be sent to the 
office of the Board and 
ty will then set the date for 


on. 


inequalities for 1950. 





See Page 2 for 
Contract Highlights 











Smiling negotiators at end of special membership meeting which approved their recommendations. From 


left to right, sitting: Bill Roschak, Jack Jam 
and Nat Heilbraun. First row standing: Ca 
Elizabeth Hammond and George Gurian, Union Attorney Sam Shapiro, Sam Levine and 


le, Catherine Hallhan, Tony Burns, Arax de Bono, Jerry Harte 
Lutz, Tom Raffaele, President Sam Kovenetsky, Vice Presidents 


ax Wald. Second 


row standing: Earl Fulford, Vincent Moscato, Harry Lieberman, Jack Toucey and Arthur Daum. 





New Medical Plan + Health Plan = Security 


Local 1-S has just put its signa- 
ture on an agréement with the 
Associated Physicians Medical 
Group which, according to Presi- 
dent Sam Kovenetsky, “rounds out 
and completes the services origin- 
ally intended under the Union’s 
Health Plan.” 

The new plan makes available to 
all members of Local 1-S, and de- 
pendents covered by the Health 
Plan, low cost medical care at 
home or at the neighborhood phy- 
sician or specialist’s office as well 
as in the hospital. Health Plan 


coverage continues in full force 
for those who use their dwn phy- 
sicians or surgeons. 

The surgical specialists of the 
Associated Physicians Medical 
Group will accept the fees allowed 
by Group Health Insurance under 
the Local 1-S Health Plan. Under 
this provision, Union members or 
members of their family in need 
of surgical or obstetrical care will 
be completely insured and will re- 
ceive, at no cost to them, the best 
medical attention. 

In addition to the no-cost sur- 


gical plan the Union has arranged 
for a rock bottom low-cost pro- 
gram which includes such features 
as home visits at $4 for the first 
and $3 for subsequent visits within 
six months of the first. Home calls 
between 10 P.M. and 7 A.M. are 
$6 and Sunday visits $5. First vis- 
its to the doctor’s office will cost 
$3.50 and subsequent visits, with- 
in a six month period $2.50. In- 
cluded in these fees are urine and 
blood tests where they are indi- 
cated. No charge will be made for 
(Continued on page 3) 


1951 Gains 


The contract also provides for 
a general wage increase of $1.50 
effective February 1, 1951. At that 
time Macy’s will assume responsi- 
bility for the 50 cents per month 
previously paid by Union mem-- 
bers as their share of the Health 
and Hospital Plan, and will begin 
paying an additional 68 cents 
month for the Health Plan, Thi 
amount is currently being paid 
out of a Health Plan reserve Find 
accumulated from February to 
August 1949, during which time 
the Plan was not in effect. 

The pact calls for a re-opening 
in February, 1951 for the further 
adjustment of inequalities and a 
general re-opening in February of 
1952 for wages, hours and in- 
equalities. 

New Benefits 


In a tremendous step towards 
the realization of the long sought 
goal of a single wage rate in all the 
stores, the Union succeeded in 
writing into the new agreement a_ 
provision which equalizes the wage 
structures of atbush, White 
Plains and Parkchester with that 
of Jamaica. It will be recalled that 
the only disappointment which 
arose out of the 1949 inequality 
settlement was based on “the in- 
ability of the Union, at that time, 
to unify the periphery store rates. 
Enthusiastic comment on this out- 
standing gain could be heard 
throughout the branch store con- 
tingents at the special meeting at 
which the agreement was ratified. 


Kovenetsky Statement 

In an interview following the 
signing of the agreement, Presi- 
dent Sam Kovenetsky said, “I 
was most happy to realize that the 
overwhelming majority of our 
members refused to give up their 
right to strike, even temporarily, 
until they were convinced that the 
results achieved by their negoti- 
ators were as complete as, or al- 
most as complete as anything they 
may have won through more ac- 
tive struggle. 


(Continued on page 2) 








BRANCH STORE NEWS || LETTERS 








to the 
WHITE PLAINS EDITOR. 


Your reporter is back after an eight week 
stay in the Virgin Islands and wishes to thank 7, th Editor: 
Jack Toucey for his fine assist in keeping this i know thet many pesple, my- 
column ep bi Our June ab ge om self included, take much that the 
meeting was a big success. , : 
Ban i we } B . the b m at the Umion does for granted and don’t 


: sas give thanks when they are due. I 
Roger Smith to hear a negotiations report . . . would Mss to expante my own over- 











(Continued from page 1) protect “Red Circle” money 
“While it is most natural that ‘4 worker was transferred to aj 
major attention be focused on the er rated job. The new agreem 
do and cents won we must not clearly states that such mor 
ignore the other gains. shall remain a part of a tran 
Executives Working red worker’s salary even thou 
“The new contract puts a more it may put him above the 1 
i bar on executives work- mum of the new job. 
ing any we had written be- Sick Leave Amended — 
fore. The new clause strictly for- as eaten tan? tae 
bids executives from performing ee _— 




































































We are going to press just before our July 5th : hee staff duties under any circum. Kovenetsky declared, “we hammiegy 
ientag ot tA po will have a report on the whelming thanks at this _— stances unless they are Bertone been living with a ti the last 
completed negotiations and the new contract. I sincerely appreciated the role ied by a Union member who shall "°¢ ' @ group o < U Br: 
Our contingent to the Special Membership the Union played in making the do nothing but stand by and members. I refer to those ing indig 
meeting in New York, and Pat Favoino have Art Exhibition not only possible, watch. The company has given work on salary plus commis c pt was it 
Hilda Proctor given us most of the details of the new agree- but an outstanding success. | feel adequate assurances that should its salary plus bonus = piece wor As nego’ 
ment. Reaction has been very favorable and everybody pledged to see that you are not only helping us executives violate this agreement °* In the past, shake men @ se of its 
that it is fully enforced. We all enjoyed our long July 4th weekend... obtain better working condi- three times they shall be subject Women were paid ead ve “al ‘anilitanc 
‘thanks again to the efforts of our Shop Stewards and our Union officers ns, but you are also helping us to suspension or discharge. allowance only on their base pay ad 
. «+ Israel Cohen, W12 and Mamie each: W2 have been made spon- enrich our cultural and intellec- “It is up to every Union mem- This evil aa now been a -— ‘ 
_ sors. Management had certainly had an excellent opportunity to learn tual lives. ber,” the President continued, “to with Lert S group, along will me y 
the worth of these two top-flight stewards . . . Jerry Conway, our first | May I extend my congratula- give real meaning to this section the straight ——- workenil facing the « 
- Store Committee Chairman, has been promoted to ASM is W8... Our tions and assure you of my grati- of the contract by maintaining will be med ye eave at the ie be mad 
stewards and our Store Committee have been busy settling lots of small tude. , constant vigilance and strict en- i ae a psa vacation TEE tnton n 
E — but we’re happy to report that the big ones seem to end be- Sincerely, Sovecnient. % i Pigg . pal eset ns w; 
re they get out of hand. Shari Frisch—99 Dept. a. ed Ci rele Rate she the vi phe towards Laliiietionally 
, Section of the ole con- ‘ing the company program of mMgble to rep 
FLATBUSH tract which applies to transfers to : : . 
Cops Give Nod-Get Gabe ora isons aia uct spociicaly Ping, fll tims, workers WE Many w 
In the recent resignation department we The officers and staff of Local in writing into the new agreemeli® intaine 
have Audrey Whitaker who is going to 1-S said “so long and good luck” a guarantee that no part-timer, jmumet gree 
California — the lucky gal! Also Margot last week to Gabe Dell Angelo, full-timer, will be sent into a & or of th 
Vanderporten of House Dresses and Mel Pas- former Union Administrator for partment from which a full timlfigach exten: 
ternak who recently went into business with Parkchester and Flatbush, as he on worker has been laid off until WMaware of t 
his father . . . lots of luck to the three of you. headed for a career with the Police iss, * days after the layoff or transfer, ik 
Beris Gordan of Packing was still anxiously Department. ee This clause, as does every of see ho 
awaiting the arrival of the stork as we went Gabe qualified for the force a : one,” the Union’s President e was always 
to press .. . Dorothy McCrum of the Child- long while ago and has spent 1 tinued, “depends upon the aler had been 5 
ren’s Department has been out ill with a severe months debating whether to accept ness of the membership for redgthen sat b 
cold — er, well soon, Crummy, we all miss ae the assignment. We all wish he had enforcement.” showed th: 
' you... We’re getting used to these hail and decided to stay with us, but now ' Vice Presidents George Guriaa ad 
_ farewell routines. Gabe Dell Angelo, our second Administrator since the all we can say, again, is “Best of | and Elizabeth Hammond. joinell, aroun 
store opened, has left us for the police force. We at Flatbush wish you everything good, Gabe — and stay Pur’, President Kovenetsky in extend’ “8° 
the very best of luck, Gabe. We’re really sorry to seé you go... Our away from strike duty!” om hn ccngratulations to the entire nego mem to we 
new Administrator is Andy Fellicia. We're gled to have you Gp tiaung committee for the skill anjgef uninter 
with us, Andy, and we hope you stay longer than your friends who have — patience with which they work#l’ The ov 
been at Flatbush before you. Now that the contract has been approved, Job Review Reviewed: os) to obtain the benefits written ils period c 
are beginning to wonder how long it will be before the increases ’ the agreement. President Kovg :. 


come through. Can't be soon enough. Union Wins Raise : ctaky, in turn, had only the MMII 9.4 


praise for the leadership and p 

When Clara McSherry of 160 pres, Kovenetsky, “Allin favor..." sistence of his two top assis leir vote, 
PARKCHESTER Department didn’t get a raise fol- “— It isin 
lowing her job review she was not . . hy Wiles the st 
We are all glad to have Florence Gingras, the only ee | to be surprised, Contract Highlig ts potential 1 

P10, back with us. Florence was out for six because she is known to her co- Si 
months and has only recently recovered to the ‘workers as a skilled and consci- Full text of the Memorandum agreement approved by the memh ez, 
point where she is ready for the Macy grind ®®tous person. ship on: June 20th follows: which the 
. . » Elizabeth Hillman was recently hit by a Alert Shop Steward Bob Cole- 1, General wage increase of $1 per week for 40-hour week, proportit from the | 
car and is now on the mend .. . get well soon, man recognizes a grievance when ate to hours worked for part-timers, i.e., $.025 per hour which will §Shop Stev 
Elizabeth . . . Dorothy Deegan and Catherine he sees one. He and Miss Mc- added to each step of the wage structure starting at the 60-day rate bully violatic 
Keohane are back following operations. It’s Sherry wrote the complaint which not in the hiring rate. This is payable to regular employes now emplo Bievance | 

nice to see them looking fit! Sylvia Mandle’s was finally carried to Mr. Fred retroactive to 2/1/50 or the date on which they completed 60 d b 
: daughter has just married and Elsie Lipsky’s Fischer by Union Vice Presidents service, whichever is later . . . a , 
Georgine Staib daughter and her husband have just won a George Gurian and Elizabeth 2. The grade rates in all branch stores will be equalized with those iaglerest in t 
thumba contest and a trip to the Bahamas . . , Our Florida visitors are Hammond. Mr. Fischer, after a effect at Jamaica effective as of 2/1/50. The inequality adjustments atgéaid in hi: 
back with us sporting fine tans. (But who can tell the difference between Careful review of the facts, sent the in addition to the adjustments provided in paragraph 1. tontractua 
a Jones Beach and a Miami Beach browning?) . . . Our gala softball problem back to Divisional Super- 3. The present collective bargaining agreement is extended responsibi 

team is really swinging from the ankles these days. They are getting in intendent Jerdan. 1/31/53. tions 
shape this year and say that next year they'll be ready to take all comers Mr. Jerdan’s answer was the 4. General wage increase of $1.50 per week for 40-hour week, propot peste 
. +. More jubilation here . . . the contract sounds fine and the inequality best possible proof that it pays to _ tionate to hours worked for part-timers, i.e., $.0375 per hour, which only a 
adjustment which raises us to the level of Jamaica is almost too good stay wide awake. The grievance be added to each step of the wage structure starting at the 60-day Mm exec 
to be true. Now the branch stores are really in a position to go forward was officially acknowledged when _ but not in the hiring rate, effective 2/1/51 and payable to Regular ethan any 
together . . . and don’t anybody kid you — we've come a long way Miss McSherry won a raise of ployes as of that date... Presid) 
since we started! $1.25 a week. Who needs more 5. Effective 2/1/51, Macy will pay additional amount of 68.3 cents pa 9 
proof than that? month and 47c per month toward the Health Plan. Also, if a better ; 

surance rate can be attained to provide the present benefits under patra 
JAMAICA Health Plan, the Union will receive 10% of the savings to defray Mg -™™@ition: 
administrative costs in connection with the Health Plan. While 
Art Show Winners 6. Reopening on 2/1/51 for inequalities in straight-time hourly ra@j@itrender 








By 








Our ever alert and vighoes Store Commit- 
tee has wandered into a hitherto voluntarily . . of pay to be effective on 2/1/51. 
forbidden province — job reviews. The reason On Display At Union 7. Reopening 2/1/52 for wages, hours and inequalities. 
is that since merit increases are a definite ' 8. Straight commission employes shall have the option to take é 
factor in achieving maximums, job reviews In response to the many requests of the following: a) the general wage increases provided for in pal™m.  °UT 
are subject to reasonable explanation by man- from Union members that the Art graphs 1 and 4 above or b) a revised refund payment system w BY pt 
agement when in the opinion of the Store Com- Show be extended beyond the June which no deductions will be made for policy adjustments and in mes 1 
mittee and the stewards concerned an injustice 25th deadline Local 1-S has made case of cancellation where Macy retains a portion of the deposit, a¢ We be 
has been done. An example of this in operation arrangements for the prize win- mission will be, paid in the same proportion that the deposit bears to in, 
is a recent case in which a worker was denied ning entries to be exhibited at the full sales price. Policy adjustments will be defined as an adjustmia a 
@ merit raise because he was allegedly at maxi- Ben Calabrese Union office during the entire made where Macy does not agree that the customer is correct. | — 
mum. The Committee pointed out that the worker was actually $1 be- month of July. 9. The sick leave plan will be amended so that salary plus commi: mand 6 
low maximum and management made the adjustment . . . Administrator Miss S. Frisch has turned down salary plus bonus and pieceworkers will receive benefits on the basi Rds ar 
/ » Roberta Felsen is being sorely missed during her three week vacation, an opportunity to sell her Best of two-thirds (2/3rds) of their vacation rate with the same limit of Tf any 
* but not one of us here begrudges her the well earned rest... LINE OF the Show entry “Rooftops” to which is applicable to other employes. This will accord these categoml atio: 
— Manny Goodman, member of the Negotiating Committee has Robert Garland, Drama Critic of the same treatment as to the straight commission employes. } 
been out for more than a week with a stomach ailment. Probably a direct the Journal American. Miss Frisch 10. The contract will be amended to provide that whenever an ex@ ahd 
result of long haggling sessions with management over the recently announced, however, that she will _ tive does staff work, he will be accompanied by a staff employe. ; pet 
won new contract . . . We and 7000 other 1-S members are bound and be delighted to exhibit her work 11. If any Regular Employe who has five years or more of contif ye 
determined to see that the new agreement is strictly adhered to by the for her fellow union members for service and receives a red circle rate over the maximum is transfefl © mor 
/ company . .. GOOD NEWS — the Beauty Salon maids and manicurists just as long as they are interested in lieu of a lay-off, he shall receive a red circle rate in his new fee tha 
have been raised to the maximum. Congrats! in seeing it. je AON (Continued on page 4) 4 
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rity—By Word and Deed 


last few weeks were marked by mounting tension and 
ng indignation as it became increasingly apparent that manage- 
was intent on minimizing our needs and our demands. 

| As negotiations dragged along the company felt the collective 
ise of its workers and discovered frightening symptoms of grow- 
g militancy. It was in this atmosphere that Macy President Weil 
fervened and took the ball away from his Labor Relations Man- 
. By his act he revealed a keen awareness of the problems 
ing the company. He tacitly acknowledged the fact that profits 
be made only by a company at peace with its workers. 

_ Union negotiators repeatedly made it clear that peace for man- 
1 nt was not to be had at the expense of the workers. They 
inually returned to the fray and after each encounter were 
Mable to report further gains. 

i. Many workers, including the leadership of our Local 1-S, have 
intained a fairly consistent scepticism towards extension of con- 
fact agreements. Such extensions have generally worked to the 












lorothy De Mauriac William Roschak 






































ner, Om 

a We favor of the boss, with few benefits accruing to the workers. When 
ll timiigach extension was suggested, the Local 1-S negotiators were fully 
ntil 


p of the many possible pitfalls as they pushed and probed 
"Bio see how much could be gained. The alternative of arbitration 
was always present and afforded us a way out. When management 
4m had been pushed as far as was possible, the Union representatives 
then sat back and carefully studied the results. Their analysis 
_ showed that they had succeeded in winning more than had given 
a “around the town” to date. With only a question mark for the 
ees 8 


ending W28e> hour and inequality re-opening, the negotiators had 
e neg 


a to weigh the advantages of two and a half additional years 
cil ? Eataterrupted peace for the Union. 

workelg The overwhelming sentiment of the committee was that such 
: tied could be used to build and extend the size and influence 
eal 1-S. All felt that the normal hazards of lengthened agree- 
mts had been most successfully overcome. The membership, by 
fir vote, gave ample and gratifying support to that point of view. 
| Itis in our day-to-day relations with the company that we will 
H face the stiffest tests. The chief danger lies in complacency. The 
potential threat will become a fact only if the members feel that 
Bthe signing of the agreement marks the beginning of a period in 
which they need do nothing but relax. Nothing could be farther 
from the truth! It is more urgent, if that is possible, that every 
Shop Steward and every man and woman in the Union be alert 



















nemd 





portid 
will ‘ 


ne "34 Violations of the agreement. It is as urgent as ever that every 
bd Grievance be written, filed and processed as quickly and efficiently 


&% possible. It is as urgent as ever that members take an active in- 
those ig terest in the affairs of their Union. As. President Sam Kovenetsky 


ents id in his impassioned speech to the members, “there can be no 

eontractual ‘guarantees’ against speed-up and other abuses. The 

dw sponsibility for maintaining and improving our working condi- 

ra tions rests squarely on the people in the store. Let the individual 

oh only a normal day’s work, let the departments stop working 

day ’n executives violate the contract and we shall accomplish more 
ular ethan any contract clause could ever accomplish.” 


President Kovenetsky’s statement should serve to inspire all 
abers of our Union with new vigor and a new appreciation of 
ir strength and their ability to influence for the better the 
litions under which they work. 
While early opposition to the agreement centered around “the 
Sitrender of our right to strike in ‘51” it became clear that the 
secured by the negotiators were in themselves sufficient to 
an all-out struggle in the coming year. It also became clear 
our Union’s mightiest weapon was not “surrendered,” but 
tly put where it can be conveniently reached when it again 
mes necessary to brandish the big stick. 
)We believe that the Union’s officers and Negotiating Commit- 
just Bhave done a splendid job in fighting for and securing these 
t a ional gains and benefits. The fact that members continue to 
mii mand still more is, to us, a very healthy sign. For in those de- 
. basi Rds are the improvements of the future. 
it of # any group within our Union is deserving of praise and com- 
“oa ation we believe that laurels must go to the 8000 who im- 
Mently gnawed their nails while patiently anticipating official 
as to what their role was to be. No one was docile or indif- 
yet all were willing to await the word or sign that would 
™ moved the struggle into new arenas. We know that most 
fe that the wait was not in vain. 
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THE QUESTION: How do you 
manage on your Macy salary? 


EVE STEINBERG . 
— Flying Squad 
I barely get by. 
I have a strict 
budget for food 
and for every- 
thing else I 
may need, I 
acu have to plan far 
. ahead and plan 
for dita thing I buy. Even with 
the most careful planning I find 
that there are many things I need 
which I cannot buy. Saving for 
needs or for the future is impos- 


sible. 


JOSEPH GOLDBERG — 
47 Dept. 


I find it very ges 
difficult to man- & 
age. I’m single | : 
and I just 
about get by. If 
I were married 
I think it 
would be im- 
possible. High prices eliminate 
many useful and desirable things. 
I don’t want luxuries, but I can’t 
even freely buy essentials like 
clothing. It is impossible to save 
for emergencies. 





ANTOINETTE DI BELLA 





— 20 Dept. 
I don’t manage 
too well be- 
cause of the 
high cost of 
living. Meals, 
even in the 
Macy cafeteria 
are expensive 


and now there’s going to be an- 
other increase in fares. Because we 
have to wear regulation dress, 
clothing is a problem, too. De- 
spite a joint income we can *t save 
and do without many things we 
need. 


CLAUDIA GRASSI — 3 Dept. 


I find it very 
hard to manage 
due to the high 
cost of living. 
The coming 
fare and phone 
increases are 





going to hurt - 
still more. I’m single ued live at 
home, but my contributions to the 
household still make it necessary 
for me to plan carefully and leaves 
me no room for savings. 


HENRY WARD — 
Passenger Elevators 


At the present 
level of prices 
my wife and I 
find it very dif- 
ficult to meet 
our obligations 
and to take 
care of such 
needs as rent, food and clothing 
which consume a large part of our 
take-home pay. It is very difficult 
to save even a little for emergen- 
cies. We saved a bit more when 
prices were controlled. 











“| wonder where people putting their money inane deol 














Local 1-S Medical Plan... 


(Continued from page 1) 


injections, but a fee of only $1 
will be charged for the cost of the 
medication. Emergency injections, 
such as morphine or adrenalin will 
be given free, while expensive 
medication, such as Cortisone, will 
be given at the actual cost of the 
drug. 

Other advantages of the plan 
are: The fees allowed by Group 


Health Insurance for in-hospital . 


medical care will be accepted by 
neighborhood physicians who are 
on the panel. 

Home, office and hospital care 
by medical and surgical specialists 
is now available to Local 1-S mem- 
bers and their families in the met- 
ropolitan area at $10 for the first 
visit and as little as $5 for subse- 
quent visits. 

Members living more than 15 
miles from 34th St. will arrange 
the fee with the specialist. 

Psychiatric consultation and 
treatment will be provided. The fee 
will be decided upon by arrange- 
ment with the individual patients. 

Cancer Detection 


Cancer detection and prevention 
examinations will be performed by 
teams of specialists. These exam- 
inations will include all the usual 
methods and tests. They are de- 
signed for individuals in evident 
good health. The fee for these ex- 
aminations will be $15 per per- 
son. Application forms for the can- 
cer detection examination, to be 
filled in at home, are available at 
the Union office or at the office of 
the Associated Physicians Medical 
Group, 855 Sth Avenue, New York 
City. 

Lecture Series 

The APMG, in conjunction with 
Local 1-S will establish a lecture 
series on various aspects of health 
and disease. The lectures, accom- 
panied by motion pictures when- 
ever possible, will be delivered by 
the individual medical and surgi- 
cal specialists. 

Emergency Aid 

In the event of a strike, the As- 
sociated Physicians Medical Group 
will furnish 24-hour medical serv- 
ice to Pe — of —_ oe 
and ir dependents, free o 
charge. 


Compensation Cases 

Individual members of the doc- 
tor panel will accept compensation 
cases. 

Ambulance service will be pro- 
vided at substantially reduced 
rates. 

The services of dentists, podia- 
trists and optometerists are avail- 
able to members of Local 1-S and 
their families. Fee schedules for 
such care will be submitted when 
the organization of these services 
has been completed. 

The doctors have pledged that, 
“We will endeavor to provide com- 
plete and personalized medical 
care to your members in accord- 
ance with the highest standards 
of private practice.” 





For the name and address of the 
DOCTOR NEAREST YOU 
CALL the Union Office— 
LA. 4-9714 

OR Assoc. Physicians 
Medical Group — 

BU. 8-4296 (Night or Day) 
Complete schedule of fees avail- 
able upon request. 


Fight for Rights 
Wins Back Job 


For fifteen years Macy’s found 
Telephone Operator Rose Stark 
the “Macy type.” At the end of 
those years the company resorted 
to excuses to justify dismissal. 

Miss Stark reported, by tele- 











phone that she was at home tend-. 


ing her husband, who was serious- 
ly ill. For two weeks she exchang- 
ed her switchboard equipment for 
the appliances of the sick room. 
When the crisis had past and she 
returned to her job she was told 
that she was discharged for “fail- 
ure to report to work.” 
The Union, in 
case to Fred Fi Fiedler a4 80 


learn how the company could j ven 
dismissal 


tify their summary 

Miss Stark’s long years of good 
service. The fi -hitting 1-S 
resentatives demanded that 
recognition be accorded 
years. The company looked at the 


es aa 


fe 


. ¥ 


For more years than most peo- 
ple care to the women 
of 913, 67 and 23 artments 
have been the victims of a double 
standard system of economic dis- 
crimination. Without exception the 
female wage rate in those depart- 
ments was as much as $5 lower 

the rate for men who were 
same kind of work. 
i in its continuing 
por! fought px 
won, equal or men an 
But Macy’s, true to tradi- 
tion, looked for loopholes in the 
agreement they themselves had 
made. They decided to pinch pen- 
nies by including “Red Circle” 
money in base pay and tried to 
get away with giving fifty cent 
raises in many cases. 

Once again 1-S negotiators went 
into action. This time the problem 
was carried fo Macy President 
Weil. While Mr. Weil listened the 


Union ar, that the new sys- 
tem would continue the wage dif- 
ferentials and wat =: method rm 

ing it vio principle 
~ ‘hich the Union had fought. 
The Union representatives main- 
tained that “ Circle” money 
was separate and apart from base 
pay and should remain as a prem- 
ium sade above the maximum 
rate 


Tee i : hoa 
oro convinced, ¥ 
Weil celeeed the women of the 
three departments raised to the 
maximum. Those who are earning 
“Red Circle” pay are to continue 
to receive it over and above their 


newly won top of the range pay. 

Vice President Elizabeth fi - 
mond said, “this victory again 
proves that a strong Union can 
win gains and improvements even 
when it is not engaged in formal 
contract negotiations. We regard 
the principle and the pay you won 
here as major triumphs.” 





KNOW YOUR ADMINISTRATOR 


Pat Favoino looks back on 19 
of imand out of Macy’s with 

a freshness that makes the com- 
pany shudder. 

He admits, 

however, that 

in the old 

days it was he 

who did the 

worrying. Pat 

came into the 

store as a 

helper on a 

delivery truck 

in 1931. He was hired at a big $18 
a week, which was about three or 
four dollars above the prevailing 
average. “But,” says Pat, “they 
evened up with me when they laid 
me off nine months later, just as 


the vacation season was begin- © 


ning. 


Back in the store two or three 
times for short stints, Pat decided 
to quit in 1934, “to beat them to 
the punch.” It wasn’t long before 
he was back again, first in Pack- 
ing and later in Receiving. By the 
time 1937 rolled around Pat had 
become a master at finding well- 

, between-the-season jobs. 

one of gory — to 
begin he again handed in his res- 
ignation to Macy’s. This time they 
refused to accept it and promised 
him a steady job. Two months 
later Pat was laid-off again. ~~ 
a week elapsed before he was call- 


ed back, but by this time Pat says” 


he had learned enough about 
the company to flatly refuse their 
offer. 

In 1939 Pat got the “reasonable 
assurance” that he wanted and 
came back to stay. As Pat recalls 
it, he “waited a lifetime for a raise. 
Despite ‘completely outstanding’ 
job ratings I didn’t get a raise un- 
til the first Union contract was 
signed.” As Shop Steward ‘on the 
18th Floor Pat had the responsi- 
bility for leading the fight on a 
couple of basic trade union prob- 
lems. For one, the company had 
just begun to hire women in the 

iving Department and had 
them doing heavy work usually 
done by the men. “But,” Pat ex- 
plained, “the people were so accus- 
tomed to fearing the boss that they 
wouldn’t come to us with their 
problems. We had to ferret each 
one of them out in order to do 
something about them.” Another 
big issue of the day was the sched- 
uling of overtime. “Even if they 
knew three months in advance, the 
company would only give us three 
minutes’ notice. This practice con- 
tinued until we all decided, one 
fine day, that we would not work 


the next time we were asked. I was 
called and asked why I was start- 
ing a ‘rebellion’ on the floor. My 
answer left no doubt in the com- 
pany’s mind as to where we stood. 
And at that point,” Pat declared, 
“the company changed its tactics 
— at least on our floor.” 

For four years in a row Pat 
was made a Christmas temporary 
executive in the toy department. 
He was also a year-round squad 
head. He recalls that, “there was 
some doubt in the minds of a lot of 
people as to whether one person 
could do a good job as both Stew- 
ard and Squad Head. I felt that I 
could do both of them and do them 
well. Luckily for me, the members 

* ag 

Although there was no officially 
recognized Floor Committee, Pat 
was a vital part of the team that 
took up grievances and problems 
with management. On the strength 
of his consistent leadership, Local 
1-S asked him to take on the full 
time responsibilities of an Admin- 
istrator in 1948. Pat welcomed the 
opportunity, obtained a leave of 

sence from the store and was 
raring to go when serious illness 
in his family upset his plans and 
forced him to postpone the change 
until March of 1949. When he did 
finally come to work for the Union 
he was assigned the task of organ- 
izing the newly opened ite 
Plains store. 

“The toughest part of that as- 
signment,” said Pat, “was the fear 
we had that the background of the 
people would make them rabidly 
anti-union. Management kept need- 
ling us and said we would never 
be able to organize the “‘Westches- 
ter elite.” We found that all our 
fears were unfounded, and that 
they, like workers everywhere, 
needed and wanted a good Union.” 

Pat is proud of the militant or- 
ganization he has helped develop. 
His big hope is that before long 
all the branch stores will win the 
same rates of pay as their Union 
Brothers and Sisters have at Her- 
ald Square. 

Pat remembers, with much 
amusement and amazement, that 
despite the hectic days of his early 
Macy career the company had per- 
sistently asked him to become an 
executive. He finally named his 
terms and they were accepted. Pat 
says, “I stuck it out for seven or 
eight months, during which time 
I kept my good standing in the 
Union. At the end of that time I 
couldn’t take any more of the 
Macy Executives’ life and went 
back to a staff job. It’s a decision 
I'll never regret.” 


Union officers, Welfare Board members and Doctors meet to put final 
touches to new medical plan now available to members and dependents, 





Herald Square I Wins Softball Pennant 


The Herald Square I softball 
team clinched league honors and 
headed for the playoffs. As we go 
to press they enjoy an unmarred 
record for the season of nine wins 
and no defeats climaxed by their 
2-0 victory over their Union bro- 
thers on the Herald Square II 
team. 

Pitcher Al Isaksen, who last 
year had two no-hitters to his 
credit, has earned another perfect 
game this season. Isaksen, hottest 
pitcher in any man’s league, has 
allowed only one opponent to score 
in all the games of the year. He 
has breezed a total of 67 strike- 
outs past opposing batters, has al- 
lowed only 16 of them to reach 


first base. Three have gotten as far 
as second base and only one reach- 
ed third safely. In addition to be- 
ing a peerless pitcher he has wield- 
ed a big stick with a season’s bat- 
ting average of .423. 


Top-notch all-around support by 
team regulars and substitutes is 
credited with putting the team on 
top for the second consecutive 
year. 

Team Captain Vinny Bologna, 
while singing the praises of the en- 
tire squad, had one lament. He 
said, “it’s a crying shame that 
with a team as good as we have, 
so few people from the store come 
out to watch us play. We’d rather 
lose with an audience than win 
with no one there. Let’s get going 
and support our Union activities!” 


ae 
BOARD OK’S FIG 


elected 6th Floor repre 
of James P of Passenger 
vators. F 

The Union’s ruling body 4 
to create an Anti-Discrimi 
the 4th Floor as Chairman, 
remainder of the committee 
be selected from among Ste 
and other members in the 
Among the responsibilities ¢ 
Committee will be the fighti 
discriminatory policies of the 
pany. 

Introduced as new Admini 
ors for the Union were Mg 
Grater and Bill Roschak. 

The Board voted a contrib 
of $10 to the non-sectarian g 
mer camp for underprivi 
children of the Cathedral Ch 
of St. John the Baptist at Sm 
town, Long Island. Also app 
was a contribution of $15 to 
Ladies Auxiliary of the Mil 
Order of the Purple Heart to 
ther their work for veterans. 
the Kingsbridge Hospital. 

The Board went on reg 
against the “unfair trial of Wi 
McGee” and urged that letters: 
written demanding a new trial] 
the Negro convicted of rape bi 
confession wrung from hi 
brutal beatings. Willie 
awaits death on July 27th unl 
a reprieve is won. Letters 
wires should be sent to: @ 
Justice Harvey McGehee, State} 
preme Court and Governor F 
ing L. Wright, Capitol Buil 
— both in Jackson, Mississipp 





22 YEARS’ SERVICE—WINS 
SEVERANCE PAY FIGHT 


Rhea Weiss, after 22 years in 
the store, left on maternity leave. 
While she was out she became the 
unfortunate victim of chronic ar- 
thritis of the spine. At the expira- 
tion of her first leave of absence 
she applied for, and received a six 
month medical leave. Still unfit for 
work at the expiration of the sec- 
ond furlough, she appealed for an 
extension. Macy’s bluntly rejected 
the request and Miss Weiss wisely 
turned to her Union, which won 
her an additional two months in 
which to recuperate. 

When she had used up her al- 
lotted time, Miss Weiss’ doctor still 
considered her unfit for work. 
Macy’s doctor claimed that she 
was not disabled and said in effect, 
either come back to work or be 
considered a resignation. This sim- 
ple tactic was designed to save 
Macy’s the cost of severance pay. 

The Union, wise to such man- 
euvers, moved in and demanded 
that the company cease its attempts 
at intimidation and fulfill its ob- 
ligations. On Union insistence the 
company did both and Miss Weiss 
left Macv’s $1080.60 richer — less 
taxes, of course! 


Protect Yourself 


In a reminder to all members 
of Local 1-S, Mrs. Ruth Watson, 
Health Plan consultant, cautions 
against loss of benefits. She said, 
“Health Plan coverage terminates 
if a member leaves the stores or 
goes on a leave of absence for 
more than 30 days. Members who 
wish to continue their Health Plan 
coverage must come to the Union 
office within 30 days of the end of 
the month in which they leave the 


store. 





Contract Highlights... 


(Continued from page 2) 


classification equal to the amount by which he previously exceeded 
maximum of the rate range. This provision shall not be applicah 


‘more than 50 employees in any calendar year, but if more than 


number would be affected except for this limitation the matter m 
re-opened for discussion, but the decision of the President of 
New York shall be final as to any increase in the limit. ; 
13. The provision of the contract relating to promotions will be re 
to state clearly that the time of vacations scheduled by the emg 
shall not be changed after posting (even though the employe involl 
may have been transferred) except when notice of such change is g 
at least one month prior to the vacation date previously scheduled or! 
re-scheduled vacation date whichever date is earlier unless the em 


involved agreed. 


13. The provision of the contract relating to promotions will be re 
to provide that notice shall be given and received by the Union at 
two working days, exclusive of Saturday, in advance of any prome 
14. The provision will be included in the contract to the effect that 
Regular Employe whose normal quitting time is 6:15 P.M. will bep 
at his overtime rate for work after 6:15 P.M. except on days of reg 
night opening or in connection with inventory. 
15. A provision will be included in the contract to the effect that if@ 
full time Regular Employe is laid off or transferred in lieu of a 
out of a department, he will not be replaced in that department 
part-timer for a period of 90 days thereafter. 
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